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HRCore – Human Resource Management System 

System Overview & Detailed Explanation 

1. Introduction 

HRCore is a complete, enterprise-grade Human Resource Management System designed to help 
organizations digitize, automate, and centralize all HR operations in one secure platform. 

The system replaces manual spreadsheets, paper files, and fragmented tools with a single source 
of truth for employee data, payroll, performance, recruitment, attendance, leave, and onboarding. 

It is built with scalability in mind, meaning it can support small teams, growing businesses, and 
large organizations without redesign. 

 

2. Core Objectives of the System 

HRCore was designed to achieve the following goals: 

• Centralize all employee and HR data 

• Automate repetitive HR processes 

• Improve transparency and accountability 

• Reduce human errors in payroll and records 

• Enable data-driven HR decisions 

• Provide a modern, professional HR experience 

 

3. System Architecture (High-Level) 

• Frontend: Clean, modern dashboard similar to enterprise tools like Workday and BambooHR 

• Backend: Secure cloud database with authentication 

• Security: Role-based access, Row Level Security (RLS), and audit tracking 

• Currency: Fully localized to Nigerian Naira (₦) 

• Scalability: Cloud-based, ready for future expansion 
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4. Dashboard (Command Center) 

 

The Dashboard is the first page users see after login. It provides a real-time overview of HR activities 
and organizational health. 

Dashboard Highlights: 

• Total employees and their statuses 

• Pending leave requests 

• Payroll summary 

• Recruitment activity 

• Attendance snapshot 

• Recent HR actions and updates 

This allows management to understand the organization at a glance without navigating multiple 
pages. 

 

5. Employee Management Module 

 

This is the core foundation of the system. 
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Key Features: 

• Central employee directory 

• Detailed employee profiles (personal info, department, role, contact, status) 

• Employee status tracking (Active, On Leave, Inactive) 

• Department and organizational hierarchy view 

• Add, edit, and manage employee records 

• Emergency contacts and job details 

Benefits: 

• Eliminates duplicate records 

• Ensures consistent employee data across all modules 

• Supports organizational structure visualization 

 

6. Payroll Management Module 

 

The Payroll module automates salary management and payment tracking. 

Features: 

• Monthly payroll processing 

• Salary breakdown (basic salary, bonuses, deductions, tax) 

• Overtime pay calculation 

• Payroll status tracking (Pending, Paid) 
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• Payroll summaries and statistics 

• Payslip generation and export 

• Naira (₦) currency support 

Benefits: 

• Reduces payroll errors 

• Improves salary transparency 

• Saves time compared to manual payroll processing 

• Ensures accurate compensation tracking 

 

7. Attendance Management Module 

 

This module tracks employee work hours and attendance behavior. 

Features: 

• Daily attendance records 

• Clock-in and clock-out tracking 

• Hours worked calculation 

• Overtime calculation and pay 

• Attendance status (Present, Absent) 

• Monthly attendance reports 



5 
  

Benefits: 

• Improves punctuality and accountability 

• Supports payroll accuracy 

• Provides reliable work-hour records 

 

8. Leave Management Module 

 

The Leave module manages all employee time-off requests. 

Features: 

• Multiple leave types (Annual, Sick, Maternity, Paternity, Work From Home) 

• Leave request submission by employees 

• Approval or rejection by HR/Managers 

• Leave status tracking (Pending, Approved) 

• Leave calendar view 

• Upcoming leave alerts 

Benefits: 

• Transparent leave process 

• Prevents scheduling conflicts 

• Eliminates paper leave forms 

• Ensures compliance with company leave policies 
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9. Performance Appraisal Module 

 

This module supports structured employee performance reviews. 

Features: 

• Performance review periods (e.g., quarterly, yearly) 

• Performance scoring 

• Goals tracking 

• Reviewer feedback 

• Identification of top performers 

• Performance history records 

Benefits: 

• Encourages employee development 

• Supports fair promotions and rewards 

• Enables data-driven performance decisions 

• Improves staff motivation and accountability 

 

 

 

 



7 
  

10. Recruitment Module 

 

The Recruitment module handles the entire hiring lifecycle. 

Features: 

• Job posting management 

• Applicant tracking system (ATS) 

• Applicant profiles with ratings and notes 

• Interview scheduling 

• Interview status tracking 

• Applicant stage progression 

• Offer tracking 

Benefits: 

• Organized hiring process 

• Faster recruitment decisions 

• Improved candidate experience 

• Clear hiring pipeline visibility 
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11. Interview Scheduling & Notifications 

Features: 

• Schedule interviews directly from applicant profiles 

• Select interviewer, date, time, and location 

• Interview records stored in the database 

• Email notifications (ready to activate) 

• Calendar invite support (ICS format) 

Benefits: 

• Eliminates scheduling confusion 

• Improves communication with candidates 

• Keeps hiring teams aligned 

 

12. Document Management Module 

 

This module stores and manages company and employee documents securely. 

Features: 

• Upload employee contracts, certificates, 
policies 

• Categorize documents 

• Company-wide or employee-specific 
documents 

• Secure cloud storage 

• Expiry tracking for important documents 

Benefits: 

• Eliminates physical file storage 

• Improves document security 

• Easy retrieval of HR documents 
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13. Onboarding Module 

 

The Onboarding module ensures smooth integration of new employees. 

Features: 

• Predefined onboarding task checklist 

• Employee-specific onboarding progress 
tracking 

• Required vs optional tasks 

• Status tracking (Pending, Completed) 

• HR-controlled onboarding workflow 

Benefits: 

• Faster employee integration 

• Consistent onboarding experience 

• Reduces missed onboarding steps 

• Improves new hire satisfaction 

14. Authentication & Security 

Security Features: 

• Secure login and signup 

• Role-based access control 

• Database-level Row Level Security (RLS) 

• Secure document storage 

• Activity tracking 

This ensures data privacy, compliance, and access control. 

15. Scalability & Future Enhancements 

The system is built to easily support: 

• Email and SMS notifications 

• Advanced analytics and reports 

• Mobile app integration 

• Multi-company or multi-branch support 

• AI-powered HR insights 

• Compliance and audit modules 
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16. Business Value Summary 

HRCore delivers: 

   Reduced HR workload 
   Improved accuracy and transparency 
   Faster HR decision-making 
   Professional enterprise experience 
   Centralized HR operations 
   Scalable long-term solution 

17. Conclusion 

HRCore is not just an HR application — it is a complete HR ecosystem that empowers 
organizations to manage people, processes, and performance efficiently in a modern digital 
environment. 

It is secure, scalable, user-friendly, and tailored to real-world HR needs. 

Other Available Products Developed by Rajabgi Services Limited 
Available products 

1. HR & PAYROLL Management system 
2. Accounting, Replica of SAGE50C 
3. inventory 
4. Supermarket - point of sale 
5. cooperative management APP 
6. Membership management APP 
7. School (Secondary & Primary School) 

management APP 
8. company end to end workflow 
9. Real estate app 
10. estate management system 
11. Equipment rentals system 
12. Logistics management APP 
13. Carwash management APP 
14. Hotel management system 
15. Hospital management system 
16. Pharmacy management system 
17. Transport Company Management 

system 

18. Cyber security - Digital forensic 
19. Cyber security company servicing 

clients 
20. Safety management tool 
21. ISO management tool 
22. ERP/CRM 
23. Sales management 
24. Project management 
25. Security Guard company 
26. Laundry management system 
27. Union/Association Portal 
28. E-commerce 
29. Cyber Security APP 
30. Cyber Security – GRC 
31. Cyber Security – Vulnerability 

Analysis/Testing 
32. Cyber Security - Pentest 
33. E-learning platform 
34. UNIVERSITY MANAGEMENT SYSTEM 

(Including Result computation 
system) 
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About Our Company 
Welcome to Rajabgi Services Limited, your trusted partner in comprehensive IT 
engineering solutions. Specializing in a wide array of ICT services, we offer expertise in 
Web Development/Design, Software Development, IT Support, Networking, Network 
Cabling, Job Process Automation (ERP), Hardware Maintenance, Cybersecurity, Access 
Control, Corporate IT Training, Fiber Optics, Internet Service Provision, Artificial 
Intelligence, Home Automation, Internet of Things, Data Management/Security, 
Sale/Supply/Procurements, and Installations of IT/Electrical equipment. 

With a commitment to innovation and excellence, we bring cutting-edge technology to 
empower your business. Our dedicated team ensures seamless integration of solutions, 
fostering efficiency and security. From Solar Panel/Inverter Installations to Electrical 
Cabling, Rajabgi Services Limited is your one-stop destination for robust and reliable IT 
engineering services. 

Discover a world where technology meets reliability – choose Rajabgi Services Limited for 
all your IT engineering needs. 

• Email Us : info@rajabgi.com 

• Contact Us : +234- 803-286-4085, +234- 812-583-9651, 

• www.rajabgi.com 
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